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Rector’s Introduction

The School

Ellon Academy is a large rural, comprehensive secondary school with a long tradition
of excellence and positive relationships with the local community.

The academy is sited in a magnificent wooded setting, once the grounds of Ellon
Castle. From being the ancient capital of Buchan, serving a vast outlying rural
community, Ellon has developed dramatically over the years to become a thriving
and popular commercial town serving both the local community and Aberdeen, the oil
capital of Europe.

In the past twenty years these changes have been reflected in the growth of the
academy. In 1979 the school catered for only 500 pupils; today approximately 1,200
pupils attend the school and are supported by over 100 teaching staff.

Equal Opportunities for All

Staff at Ellon Academy are aware that all individuals have different talents and
abilities - not all of which can be reflected in examination statistics, although we are
proud of the excellent levels of achievements of our pupils. The range of courses and
activities on offer at the school provide opportunities for an individual’s abilities to be
stretched and challenged. As a community school, these opportunities are available
to anyone living within the community.

Opportunities for success exist for all young people. Our Support for Learning Team,
which consists of the Additional Needs Department, PEPS (Promoting Education -
Pupil Support) and Learning Support provide not only a high level of support but also
a platform from which pupils with additional needs can be included into mainstream
education.



Where do our Pupils come from?

The school has 11 associated primary schools, which range in size from small to
large open-plan schools, spread over a very wide catchment area. Pupils living three
miles or more from Ellon Academy are transported to school by a fleet of buses.

The move from Primary to Secondary school is made as easy as possible for our
primary seven pupils. Pupils coming from the associated primaries work through an
extensive preparation programme, culminating in a week long visit to the Academy in
June, prior to their starting at the Academy.

The associated primaries are:
Ardallie, Arnage, Auchterellon, Auchnagatt, Ellon Primary, Foveran, Hatton,
Meiklemill, Newburgh, Slains and Tipperty.

Further information about our catchment area may be obtained from the school office
on 01358 720715

Auchnagatt
Primary



A Successful School

Ellon Academy is highly respected both locally and nationally. It has a strong tradition
of success in both curricular and extra-curricular activities. Our Examination
success, results in more than 60% of our pupils eventually going to university.

This is a reflection not only on the hard work of the pupils of the school, but on the
excellent, dedicated staff, who work hard to understand and cater for the needs of all
children and young people.

Ellon Academy is more than just a school

In 1979 when the new academy building first opened it was designated as a
Community School. The building is jointly managed by the Rector and the Senior
Community Learning Worker, ensuring that the whole community can get the best
possible use of the excellent combined facilities. This partnership provides the school
with access to the community swimming pool and Games Hall, and gives the local
community access to a wide range of educational and technological resources within
the school.

In the best sense, Ellon Academy is a school within the community and a community
within the school.

The school also operates in partnership with Aberdeen College of Further Education,
which provides IT Training and certificated vocational evening classes. Banff and
Buchan College’s Ellon Learning Centre have refurbished classrooms in the Old
Academy and provide pupils with ‘Skills for Work’ courses in Construction,
Engineering, Early Years Childcare and Rural Skills. There are plans to develop
further courses in partnership with Banff and Buchan College.

If you wish more information about Community Learning or the availability of créche
facilities, please contact the Community Office. Tel 01358 727910

Fitness Room Games Hall Swimming Pool

Judge for yourself...

Ellon Academy is an open school, priding itself on its relationship with parents and
carers. The school sees education as an equal partnership between parents/carers
and the school staff, working together to ensure that each child is supported and
challenged to reach their potential. Parents are more than welcome to discuss their
child’s progress at the school with us at any time. Please do not hesitate to telephone
the school to make an appointment.



The Senior Management Team

Rector Mr Tim McKay
Depute Rector (Cheyne) Mrs Glynis McClymont
Depute Rector (Forbes) Mrs Jean McMillan
Depute Rector (Keith) Mr lain Stanger
Depute Rector (McDonald) Mrs Kim Hall

Depute Rector (Sinclair) Ms Loraine Mudie
Support Manager Mr David Mitchell

Mr Tim McKay

What's been said about ...
...the curriculum?

“The quality of the curriculum is good with some very good
features. Teachers know the pupils well and use praise to
motivate and encourage them.”

(H.M. Inspectorate, January 2008)

...the staff?

“The school can take pride in the extensive range of good
practice already identified [among its staff]”
(Aberdeenshire Education Review Team)

.. learning?

“The school takes great credit from the approach to
formulate its strategy for behaviour management in
promoting quality education”

(Aberdeenshire Education Review Team)

.. communication with parents?

“It is most welcome to have this type of [positive]
communication from the school. Recognition of effort
brings confidence and provides encouragement ... The
‘Well Done’ slips allow us as parents to play a part in this.
(A parent)

.. extra-curricular activities?

“(Ellon Academy has) confident pupils, who have an
outstanding range of opportunities to develop their self
esteem through participation in activities both in and out
of school.”

(H.M. Inspectorate, January 2008)



... the school environment?

“Green Flag Award 2008...This is an excellent
achievement- Ellon Academy is only the second
mainstream secondary school in Aberdeenshire to
achieve the award. The commitment and enthusiasm of
your pupils shone through in everything they said and did-
you should be very proud of them.”

(Eco Schools Secondary Development Officer)

First Minister Alex Salmond with the Environment Co mmittee.
School Aims

What makes Ellon Academy the place that it is?

Every community is built on a set of beliefs and values which underpin
all that goes on in the school. Ellon Academy is a community of staff,
pupils and parents. It is important that every member of the community
understands the aims and values of the school and works to ensure
that they are achieved.

We Value

each young person as an individual
equality of educational opportunity
relationships within our community

the opinions of both staff and pupils

the concept of comprehensive education
hard work and self discipline
achievement

We Aim

to build on individual talents, interests and aspirations

to develop a tolerance and respect of others

to provide a happy working environment based on mutual
respect

to develop an awareness and appreciation of the needs and
aspirations of our community

to develop an appreciation of our natural and cultural heritage



A School that cares for its pupils

Ellon Academy takes pride in the quality of its pastoral care and guidance and always
aims to put in practice the concept of the school as part of a caring community. This
was described as one of the school’s key strengths in our recent HMle Inspection.

Guidance and Pastoral Support

Each pupil belongs to one of five House Groups, which are the responsibility of the
Principal Teachers of Guidance. Their role is to know well and support each pupil in
their House, providing a focus for the pupil, parents/carers, staff and outside school
contacts.

At all times they work towards promoting high standards of behaviour and positive
relationships, working with pupils to set learning targets, reviewing and discussing
overall progress and being a regular point-of-contact throughout their school career.
They provide a programme of regular pupil interviews and can offer help and advice
to pupils on a wide range of topics, as well as being a ‘listening ear’.

Principal Teachers of Guidance also teach the Personal and Social Education (PSE)
programme. Core topics within PSE include health, sex, careers, alcohol, drugs and
relationship education. Each pupil also has a Register Teacher who sees them for a
five minute registration period each morning throughout their time at the school.

The Five House Groups are:

House Principal Teacher of Guidance
Cheyne Pauline Fraser

Forbes Ken Montgomery

Keith Jan Robertson

McDonald Gill Scott

Sinclair May Watt

Guidance staff can be contacted by telephoning the school on 01358 720715

Religious Moral and Philosophical Studies (RMPS)

Ellon Academy is a non-denominational school, which aims to develop core values,
which include respecting others. We aim to create a curriculum and climate for
learning, which promotes moral, social and personal responsibility towards self and
others.

All pupils in S1-S4 will have a curricular experience which will explore aspects of
society, values and issues affecting young people today.



Promoting Education at Ellon Academy

In 1996, Ellon Academy took a fresh look at its school policies under the heading of
"Promoting Education” (reviewed again in session 2009-10). Promoting Education
focused on the educational process. The school aim was to engender an atmosphere
of cooperation between staff and pupils. The following principles underpinned this
aim:

All pupils have the right to be taught without disruption.

Parents have the right to be kept fully informed if their child's behaviour
is causing concern.

The school should aim to apply a consistent and fair approach to
behaviour management.

Promoting a high quality educational experience at Ellon Academy encompasses a
whole school approach of support for pupils and staff. The Charter for Learning and
Code of Conduct are at the core of this process.

This system is designed to give staff the support to teach and pupils to learn in a
positive environment. There are a number of interlinked initiatives including:

To provide praise, encouragement and recognition for

Well Done slips achievement in school - both in and out of the classroom

Extra-curricular

L To build on and extend the interests and talents of pupils
activities

|The Homework club ||To allow pupils to keep up, catch up or get help with homework.

Positive Relationships ||To encourage the highest standard of behaviour throughout the
(Out of Class) school day

Revision Evenings To improve pupil attainment

Pupil Senate To promote pupil participation in decision making

Promoting Education in Class

Our Charter for Learning gives both pupils and teachers a shared understanding of
what we are aiming to achieve. Staff hold high expectations for all pupils. The
Promoting Education Policy is designed to allow pupils to reach their individual
targets in a purposeful and positive classroom atmosphere.

Parents are involved early in the system to allow them to work in co-operation with
staff to help pupils achieve at the highest possible level.

Pupils who choose to disrupt lessons can be transferred to the "Time Out" room.
Here the focus is on understanding why the pupil behaved in a way that failed to
match the standard expected, and, with the help of senior staff, to agree targets and
strategies that will allow them to modify their future behaviour and continue their
learning.




At Ellon Academy we have high expectations of all o ur pupils
These are:

. Arrive on time.

. Enter quietly and prepare for the lesson.

. Make every effort to bring the necessary books and equipment.
. Follow instructions the first time they are given.

. Not interrupt when the teacher is speaking to the class.

. Do your work to the best of your ability and not distract others.

. Treat others and their work with respect.

. Behave safely at all times.

. Wait until you are given permission to leave at the end of the
lesson and then leave quietly and safely.

©O© 00 ~NOoO Ol WN -

Charter For Learning:

1. In Ellon Academy every effort will be made to enable all pupils to
benefit fully from their education. This is the basic right of all
pupils.

2. Each teacher will take steps to ensure that the rights of all pupils
are met.

3. Each teacher has the right to teach without interruption.

4. All pupils are expected to be responsible, co-operative and
respectful of others.

5. No pupil has the right to disrupt the education of others.

What do parents, staff and HMle think about it?

Staff Views Parents Views

"It helps the school achieve a consistent "Staff show concern for the care and

approach to class management " welfare of pupils.”

"Very good for school ethos..." “We feel the acknowledgement of
positive behaviour is extremely

"... confrontation can be avoided." important.”

HMIE Views

“The school has a very caring and positive ethos, almost all the pupils behaved well”
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Positive Relationships - Anti-Bullying and Victimis ation Policy and Peer
Support

Alongside the development of the Promoting Education Policy, the school has
developed an Anti-Bullying and Victimisation policy. Ongoing work in the school
ensures that staff and pupils are made aware of the effects and signs of bullying.
This allows the school, as a community, to work together to recognise and stop
bullying, and to support the individuals involved.

At Ellon Academy we try to promote good personal relationships between pupils,
parents and staff but unfortunately sometimes the relationships between pupils can
lead to bullying. We actively discourage bullying in all its forms and have produced
an informative, award winning website www.ellonacademy.org.uk giving advice to
parents and pupils on how to deal with bullying if it arises. In all cases we would
advise pupils to tell an adult if they are being bullied.

Pupils in the senior school are trained to act as Peer Supporters or ‘Buddies’ for
younger pupils.

Information leaflets are available on request from the school. Further information on
our Positive Relationships policy (Anti Bullying and Victimisation) can be found on the
School Website and in the pupil organiser.

Pupil View
“I don’t know how | would have got through the first few weeks of S1 without
the Peer Supporters”

Peer Support Homework Club

The Homework Organiser

All pupils at Ellon Academy, and the Primary 7 pupils in our associated primary
schools, are given a homework organiser at the start of each session. This is a
school textbook and is designed to provide good study habits, planning and
timekeeping. Additionally the homework organiser is a useful mechanism for
communicating with home. It also contains a wide range of information for pupils,
parents and carers. Teachers will frequently use it to inform you of important details.
Equally you as parents/carers can use it to contact school. We would encourage
parents/carers to check and sign the organiser on a weekly basis. As parents/carers
you can support homework by encouraging your children to have, where possible, a
regular time to do homework and a quiet place to work. The Homework club, which is
run by staff and Peer Supporters every lunchtime, is an option for pupils who want a
guiet place to work, some help with their homework, or access to the IT centre.
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School Dress Code:
The benefits of a School Dress Code are:

Differences between pupils are reduced, this reduces isolation and bullying

The self-esteem of particular groups of pupils can be improved — it is easy to spot
who does and who does not belong to a school community

Pupils can feel a strong sense of belonging and commitment to the school

It can improve the image of the school in the local community

It can create a sense of purpose within the school environment

Our Dress Code was developed in partnership with parents, pupils and staff to
encourage and promote a positive ethos of achievement.

Ellon Academy School Dress is Black and White . (No other colours)

All pupils should all wear a white shirt with collar . (Polo shirt acceptable for S1-
4 pupils; white shirt and tie for S5/6)

Black footwear.

School dress is available from Grays, Station Road Ellon and Gilmour School Wear
(Order forms available in school office or www.gilmourschoolwear.com) There is also
a range of items, at a reduced price, for sale at Ellon Academy. Please contact the
school for more information. For up to date information, visit:
www.ellonacademy.org.uk and click on School Policies.

Child Protection

The following statement has been prepared for inclu sion in the School
Prospectus by Aberdeenshire Council

Given on-going public concern on the subject of child abuse and changes in the law,
schools are now required to report if we think any child has come to harm as a
consequence of possible abuse. Each school now has a Designated Officer
appointed to be responsible for Child Protection matters and specially trained for the
task. Should you wish to talk further about Child Protection and the safety of children
please feel free to contact the Head Teacher. Where there is the possibility that a
child could be at risk of abuse or neglect, the school is required to refer the child to
Social Work, the Police or the Reporter and under these circumstances, the parent
would not normally be consulted first.

Educational Psychology Service

The school's Educational Psychologists work in partnership with the school to
support pupils.

During routine visits to the school, our Psychologists meet with teachers to discuss
concerns about whole school issues, class management and meeting the needs of
individual pupils. Many of these consultation meetings are informal and aim to
develop strategies the teacher can use to bring about positive change. The
Psychologist may spend time observing in classrooms or in the playground to
support teachers in assessing how different circumstances and teaching approaches
affect learning and behaviour.

12



When concerns persist, the school and Psychologist may feel that a more formal
meeting is needed. If the concern is about a pupil, the school will ask the parents'
permission to hold a formal consultation meeting. This is a problem solving
discussion led by the Psychologist, with school staff and sometimes other
professionals who may be able to help. Parents may be invited to take part and the
child or young person can also be helped to contribute. The aim is to agree a plan of
action to bring about positive changes for the child or young person.

Parents who have concerns about their child should as a first step discuss them with
the relevant Guidance teacher. Priorities for our Psychologists' work in school are
negotiated between the Psychologists, the Head Teacher and DHT Support for
Learning.

Further information about the Educational Psychology Service is available from the
school.

School Nursing Service

There are two school nurses and an Assistant Health Improvement Officer working
within the Ellon Schools Cluster Group.

Background

The last decade has seen great development in the role of the School Nurse and the
future heralds a new and emerging role as part of the Government’s health care
agenda. The role is both complex and diverse; it is universally accessible, non-
stigmatising and is acceptable to families and communities. School nurses, doctors
and teachers understand the cultures of both education and health and the impact
they have on the future well-being and life-chances of children and young people.
The service operates an 'Open Door' policy so that staff, pupils, family and members
of the community have access to this needs-led service.

Role / Purpose

To help children and young people realise their potential for their own health and
health education.

To ensure that all school age children and young people have access to a dedicated
school health service that is local, responsive and informed by evidence of good
practice.

The role of the school nurse includes the delivery of the Core Programme determined
by Hall & Elliman, Health for All-Children, Oxford within the City and Shire.

Other services delivered:

Primary 1 (age 4-6 years at the time of school entry) Comprehensive
Screening/Health Interviews

Secondary 2 (age 12-14 years) - a comprehensive Health Questionnaire and a
targeted health interview which is prioritised by evidence of need; distance vision
screening is also offered

Ongoing follow up reviews for children and adolescents with identified health
needs, including supporting reviews in partnership with Staff Grade Paediatricians
13



Immunisation Programme. The service is nurse-led, except in the Special Schools
(where Staff Grade Paediatricians take the lead) it is offered to:

Secondary 3 (age 13-15 years) Diphtheria, Tetanus, Polio

The School Nursing Service is happy to answer any queries and discuss individual
pupils as long as this does not breach the confidentiality of the young person. Only in
the event of a child protection issue would we be prepared to share any
information/discussions we may have had with your child, unless of course they were
happy for us to do so.

Please contact Yvonne on 01358 720715 Ext 3955 for more information.

Support for Learning (SFL)

Ellon Academy aims to ensure that all pupils, regardless of circumstance, be
given every opportunity to succeed and attempt to achieve their full potential. We
are an inclusive, learning and teaching community. The support for learning team
in Ellon Academy consists of:

Additional Support (AS)

Learning Support (LS)

Sensory Impairment (For Visual and Hearing Impairment)
Promoting Education Pupil Support (PEPS)

Auxiliary Support

Most children require support in some way or another and for a variety of reasons.
The Support for Learning Team works with pupils, parents, the guidance team,
teachers and the Senior Management Team in Ellon Academy to provide the most
appropriate education to meet individual needs. The aim is to provide all learners
with the necessary life/learning skills and qualifications to encourage them to
become active, independent learners.

How does SFL work?

Pupils may be supported across all subject areas and this can be in a variety of
ways:

Working with a support teacher as well as a subject teacher in class.

More intensive support in small groups or on an individual basis with any of
the SFL professionals.

Following a short/ medium or longer term modified timetable to help explore
strategies to assist pupils in developing study and learning skills.

Support by an auxiliary in a variety of ways, including support in subject
classes.

In addition to the above, the SFL team liaises with the Guidance Team to access
a wide range of outside agencies to support our pupils. These include the Social
Work Department, Community Learning team, Educational Psychology Services,
Police, Health services etc.

14



If you wish further information or are concerned about any aspect of the support

for your child’s learning, please do not hesitate to contact: Mrs. McClymont
(Depute Rector).

School Working Week

In August 2010 our school timetable will be as follows.

This was agreed following consultations with parents pupils and staff.

What do pupils study at each stage?

recisT-|| Period Period Period | Period | Period Period| Period
RATION 1 2 Interval 3 4 5 Lunch 6 7
825- || 8.35—]9.25—|| 10.15- || 10.30-| 11.20- | 12.10—| 1.00 -| |1.50—| 2.40 -
8.35 9.25 | 10.15|| 10.30 11.20 | 12.10 | 1.00 1.50 2.40 | 3.30
8.25- || 8.35—-]9.25—|| 10.15- || 10.30-| 11.20- | 12.10—|| 1.00 1.50 4 2.40 -
8.35 9.25 |10.15|| 10.30 11.20 | 12.10 | 1.00 1.50 2.40| 3.30
Period |Period Period . Period | Period
1 > Interval 3 Period 4| Lunch 5 6
8.25- || 8.35—]9.25— 10.15. 10.30-| 11.20-|| 1210 || 1.10—| 2.00 —
8.35 9.25 [10.15|| 1030 11.20 | 12.10 || —-1.10 2.00 2.50
8.25- || 8.35—-|9.25—|| 10.5- || 10.30-| 11.20-| 12.10 || 1.10—| 2.00 —
8.35 9.25 |10.15|| 10.30 11.20 | 12.10 || —-1.10 2.00 2.50
8.25- || 8.35—]9.25—|| 10.15- || 10.30-| 11.20-| 12.10 || 1.10—| 2.00 —
8.35 9.25 | 10.15|| 10.30 11.20 | 12.10 || —-1.10 2.00 2.50

In conjunction with parents, pupils and staff, the school is currently developing a
revised curriculum to meet the national “curriculum for excellence” programme. This
will evolve over a number of years and although there will be changes to all curricular

stages (S1-S6), the most notable changes for session 2010 -11 will be for the
incoming first year pupils.

A separate booklet with all the curricular changes will be issued to all parents during
session 2010 — 11.

In First year all classes are of mixed ability, and pupils from the associated primaries
are placed in classes to allow them to form new friendships. In September the school
runs an induction programme for all first year pupils. The emphasis here is on team
building and Active Learning, allowing individual pupils to form lasting bonds with
their classmates, Guidance Teacher and Register Teacher.
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In Second year , classes in English, Language, Science and Mathematics are set
according to broad ability bands. All pupils in Second Year follow the 5-14 National
Guidelines regarding course content.

In Third and Fourth years all pupils follow a common core of subjects, but are
allowed an element of choice in composing their own timetable. Guidance and Library
staff work with all pupils on careers; allowing them to choose the range of subjects
which best fits the requirements of their chosen career path.

Standard Grade Core Timetable:-
English Maths French or German

A Social Subject :-
Geography History Modern Studies

A Science Subject:-
Biology Chemistry Physics Home Economics or Technology

In addition each pupil has two periods of Physical Education, one period of Religious
and Moral Education and one period of Personal and Social Education each week.

The remaining three timetable spaces can be filled with the pupil's choice of subject
from the following:

Art Computing Biology Home Economics

Drama Technology Chemistry Physical Education

Music Religious Studies  Physics Social and Vocational Studies
French Business Studies Craft and Design  Graphic Communication
German Social Subjects Administration Technological Studies

Fifth and Sixth year

Some 16-year-old students choose to leave at the end of
their fourth year. Others are required to stay in school until
the first leaving date after their sixteenth birthday and leave
at Christmas. The leaving dates for sixteen year olds are at
the end of their final exam at the end of the school session
or December. The vast majority (inc. present figures) remain
in school for a fifth and sixth year to gain more advanced
qualifications. In the Senior school, pupils may study from a
range of SQA courses covering a wide variety of subjects
and levels.

Ceramics project

"Roadwise" road safety event
16



The Executive Team (Head Girl, Head Boy and Deputes) take a very active
leadership role within the school; they work alongside 50 prefects actively taking on
responsibilities within the school. These include assisting at Parents’ Evenings,
weekly corridor duties etc.

House Captains also work with Guidance Teachers to support their House and
Sports Captains. They also work closely with the PE department to support a wide
range of interhouse events.

All our sixth year students are expected to contribute to the life of the school as part
of their negotiated contract. Furthermore, our sixth year students have opportunities
to undertake committee work or take part in the Community Involvement programme,
where they devote part of their time on a weekly basis to help in the community.
Examples of this are the Peer Support programme and tutoring members of the
community in IT skills.

The Library and IT Centre

The library welcomes all pupils and staff to make use of the excellent stock of both
books and other resources. There are opportunities for pupils to develop research
and investigative skills, to find out about career opportunities, to become familiar with
computer resources, and to read for pleasure. The library is a focal point and plays a
part in many whole school activities.

The IT Centre is a shared school resource with computer access for every pupil.
Teachers from all subjects can bring classes to the IT Centre, allowing each pupil to
use a computer for word processing and research.

A High Tech School

As well as learning about information technology, pupils will have access to ‘high
tech’ equipment in most classrooms and in the library/IT centre. The class might use
computers and interactive white boards in Maths and Science for solving problems;
in Art and Technical for designing; in Music for inventing and in the library for
research as part of their wider studies in other subjects.

17



Excursions and Extra Curricular Activities

All Ellon Academy excursions are covered by the following Aberdeenshire Council
regulations:

1. “The planned excursion will take place according to Aberdeenshire Council’s
Excursion Policy and a copy of the policy is available for inspection at Ellon

Month Year Activity Description
group

Academy or on the Council Web Site. The excursion has been risk assessed
and every effort will be made to minimise risk. Nonetheless a totally risk free
environment is unrealistic and in signing the parental consent form you are
asked to acknowledge that a degree of residual risk remains. It is not
anticipated that risks will exceed those incurred in normal day to day living.”

2. “Aberdeenshire Council provides third party public liability insurance for all our
excursions. Parents who require personal injury or accident cover for their
child/ children should organise this privately”.

September S1 Induction The emphasis here is on team building and active
learning. Pupils get to know their register class
groups, guidance teacher, register teacher and
peer supporters.

November S4 Mock interviews Designed to give pupils a chance to learn about
job interview skills and techniques before
attending the real thing.

November S2-S6 Careers A hugely successful event, which is very well

Convention attended by representatives from both the
business community and higher educational
establishments. Pupils are given the opportunity
to discuss their career aspirations and choices
with professionals.

December All Music for An annual fixture in the school calendar.
Christmas Traditional Christmas tunes performed by pupils
under the direction of the Music Department.
March All Music for Spring The prelude to the spring break, a two day series
of concerts popular throughout the whole
community.
April S6 Driving Ambition A chance for pupils to learn the basics of car

maintenance and driving, and at the same time
being made aware of the associated dangers.
May S1-S3 Educational A series of packages organised by staff to allow
Activities Week  junior pupils to participate in a wide range of
activities that allow them to develop new skills and
interests.

All Sports Days For Junior (S1-S3) and Senior (S4-S6) classes,
this annual showpiece allows Ellon Academy's
finest athletes, many of whom represent the
school in Regional and National competitions, to
compete for honours for their respective Houses.

18



June S5-S6 Induction and New pupils to S5 and returning pupils to S6 spend

Challenge of a few days participating in various activities which
Industry help to impart to them their responsibilities and
expectations.
July S1-S6 Trips at home Months of pre-planning really pay off in the
and abroad enjoyment experienced on these trips. Various

international locations have been visited i.e.
Greece, Italy, Holland, Belgium, France and
Spain.

Additional Enrichment Activities

A wide and varied programme of educational activities runs throughout the term at
Ellon Academy. We give our pupils the opportunity to participate in a range of
exciting, interesting and valuable experiences. Some examples are:

Additional Enrichment Activities
Drama

A Recent Production of the
TEMPEST for the Schools
Shakespeare Festival.

Sporting Pursuits

Extra Curricular sporting activities figure
prominently at all levels of the school.

Pupils participate in various sporting activities
such as:

football, hockey, badminton, rugby, netball,
swimming, athletics.

A great deal of success has been achieved both

Basketball

Cross-country  Swimming
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Musical Pursuits

The Music Department supports a large number of activities throughout the school
year, regularly entertaining both the public and fellow pupils at concerts. The
department supports the musical tastes and abilities of a great number of pupils
through activities ranging from the junior choir, school orchestra, and jazz band.
Pupils have opportunities to compose their own music.

Senior Swimming Gala

Music and ICT

Up to date details on Extra Curricular Activities and the timetable of Extra Curricular
Activities are available from the school.
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Assessment

In the early years of school (S1-S3), much of the assessment is on a continuous
basis in which all of the work produced in class, as homework or for special projects
contributes to the overall assessment. This system has the advantage that it prevents
pupils being pressurised to perform 'on the day’, but does mean that pupils must work
throughout the year in order to obtain good grades.

In the later years (S4-S6), assessment is continuous but is more formal and is based
on the Preliminary examinations, which are set to be as near to the demands and
conditions of the final examinations as possible. Pupils sitting National Qualification
courses must pass a number of internal assessments for each subject that they are
presented for in the final examinations.

The Annual Progress Report
The school has, for several years, used a computer based reporting system. This has

the advantage of providing detailed comments on attitude, effort, behaviour,
homework and pupil strengths. The report also indicates next steps for improvement.

Parents Evenings
The Report is often used as the basis of discussion for the annual parental

consultation with subject teachers. Opportunities also exist for parents to meet with
the Rector and Depute Rectors.

Meetings with the Rector:

Year Timing
Primary 7 June

S2 February
S4/5 January

Timetable of Parental Consultation evenings:

Year Timing Purpose

S1 November Settling in/Progress

S2 April Course Choice/Progress
S3 March Progress

S4 January Progress

S5/6 December Progress
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Pupil Work Permits

The Children (Protection at Work) (Scotland) Regulations 2006 amended the
legislation which governs the number of hours per week, and circumstances, under
which young people at school are able to work in paid employment during school
term time.

Previously the Children and Young Persons (Scotland) Act 1937 allowed young
children under the age of 15 to work a maximum of 17 hours per week.

The new regulations specify that a new limit of 12 hours per week applies as follows:

2 hours allowed per school day
2 hours allowed on a Sunday
8 hours (over 15 years of age) and 5 hours (under 15) on a Saturday

The new regulations specify that children wishing to work for an employer within
school term time should apply to their school for a work permit.

Information concerning children’s work permits and the bye-laws relating to them are
available on the Council's web site and from your school.

NATIONAL ENTITLEMENT CARD

Some Aberdeenshire Secondary School pupils currently use the National Entitlement
Card to access their School/Public library and to purchase school meals. At Ellon
Academy pupils pay cash for their meals and can use the library services with their
card. Young people can also use this same card to access discounted travel across
Scotland (www.givememycard.com) and to obtain additional benefits through the
Young Scot scheme (www.youngscot.org).

To obtain a National Entitlement Card, your child(ren) will be asked to complete an
application form and have their photograph taken. Ellon Academy will arrange to take
their photograph either during the Primary 7 Visit to Ellon Academy or during your
child(ren)’s first couple of weeks at that School. If your child(ren) already has a
National Entitlement Card, please inform Ellon Academy when you are enrolling as
you will not need to apply again.

The information from the application form will only be used in the administration of
the National Entitlement Card scheme i.e. generating cards, making future personal
amendments like change of address, and to allow new services to be added when
they become available.

Further information can be obtained from the Ellon Academy, or from Aberdeenshire
Council’'s website (www.aberdeenshire.gov.uk)
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Transferring Educational Data About Pupils

Education authorities and the Scottish Government Education Department (SEED)
have collected data about pupils on paper for many years. We are now working
together to transfer data electronically through the ScotXed programme.

What pupil data will be collected and transferred?

Data on each pupil is collected by local authorities and SEED. The data collected and
transferred covers areas such as date of birth, postcode, registration for free-school
meals, whether a pupil is looked after by his/her local authority, additional support
needs including disability, attendance, absence and exclusions from school. Pupil
names and addresses are collected by their school and education authority but they
are not passed to SEED. Your postcode is the only part of your address that is
transferred. Data is held securely and no information on individual pupils can or
would be published by SEED

Providing national identity and ethnic background data is entirely voluntary. You can
choose the ‘not disclosed’ option if you do not want to provide this data. However, we
hope that the explanations contained in this message and on our website will help
you understand the importance of providing the data.

Why do we need your data?

In order to make the best decisions about how to improve our education service,
SEED and education authorities need accurate, up-to-date data about our pupils. We
are keen to help all our pupils do well in all aspects of school life and achieve better
exam results. Accurate and up-to-date data allows SEED, education authorities and
schools to:

Plan and deliver better policies for the benefit of all pupils

Plan and deliver better policies for the benefit of specific groups of pupils
Better understand some of the factors that influence pupil attainment and
achievement

Target resources better

Your data protection rights

The collection, transfer, processing and sharing of ScotXed data is done in
accordance with the Data Protection Act 1998. We also comply with the National
Statistics Code of Practice requirements and other legislation related to safeguarding
the confidentiality of data. The Data Protection Act gives you the right to know how
we will use your data. This message can give only a brief description of how we use
data. Fuller details of the uses of pupil data can be found on the ScotXed website
(www.scotxed.net).

SEED works with a range of partners including HM Inspectorate of Education and the
Scottish Qualifications Authority. On occasion, we will make individual data available
to partners and also academic institutions to carry out research and statistical
analysis. In addition, we will provide our partners with information they need in order
to fulfil their official responsibilities. Any sharing of data will be done under the strict
control and prior agreement of the Data Access Panel in SEED, which will ensure
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that no individual level data will be made public as a result of the data sharing and
that these data will not be used to take any actions in respect of an individual.

Concerns
If you have any concerns about the ScotXed data collections you can email the
Senior Statistician, Peter Whitehouse, at Peter.Whitehouse@scotland.gsi.gov.uk

or write to:

The ScotXed Support Office, SEED, Area 1B, Victoria Quay, Leith, EH6 6QQ.

Alternative versions of this page are available, on request from the ScotXed Support

Office, in other languages, audio tape, braille and large print.

Want more information?

Further details about ScotXed data exchanges are available on the ScotXed website,

www.scotxed.net
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INFORMATION FOR PARENTS 2009
SECONDARY SCHOOLS

Id No.: 110 - 5231132

School: Ellon Academy

Leaver Destinations
Number Of Pupils Leaving In School Year 2008/2009 A nd Percentage With Destination

As:
Total Number of Leavers (=100%) 209
Higher Education 44
Further Education 26
Training 2
Employment 18
Other Known 9
Not Known 0

Key to symbols:

Percentages for schools where the number of leavers is greater than 0 but less than 5 have been
replaced by asterisks (**) because they could be misleading or lead to identification of individuals.
The symbol (##) indicates that the data are not available or comparable with other years because the
school has recently opened or merged with another school, or is temporarily closed.

Budgeted Running Costs For Financial Year 2009-2010

School Roll at September 2008 1127
Total School Running Costs at April 2009 (£) 6,770,799
Cost per Pupil (£) 6,008

Key to symbols: The symbol ## indicates that the data are not available.

INFORMATION FOR PARENTS 2009
SECONDARY SCHOOLS

| School: Ellon Academy | 1d No.: 110 - 5231132 |
Attendance And Absence For School Year 2008/2009
Stage
S1 S2 S3 S4 S5 S1-5

Total Number
of Possible
Attendances( 74,540 82,076 89,070 75,792 65,464 386,942
Pupil Half
Days)
Percentage
Authorised 5.2 5.7 5.6 7.4 5.5 5.9
Absences
Percentage
Unauthorised 0.2 0.4 0.3 0.6 0.4 0.4
Absences

Key to symbols:
Asterisks (**) have been inserted instead of figures for some schools and categories:
Counts and percentages based on data for more than 0 but fewer than 5 pupils, because they
could be misleading or lead to the identification of individuals.
In other cases, it is not possible for the school to have any data for the category, for example,
cases where the relevant year group roll figure is zero.
The symbol (##) indicates that the school has recently opened or merged with another school and this
information is not available.
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INFORMATION FOR PARENTS 2009
SECONDARY SCHOOLS

| School: Ellon Academy | 1d No.: 110 - 5231132

Estimated S5 January Roll As A Percentage Of The S4  Roll
In September Of The Previous Session

2006/2007 2007/2008 2008/2009
73 71 71
Examination Results (within Scottish Credit and Qua lifications Framework)

(2008/2009 results are pre-appeal)

Percentage of the relevant September S4 roll achiev  ing:

By end 5+ @ level 3 or better 5+ @ level 4 or better 5+ @ level 5 or better
of S4 2006/20 | 2007/20 | 2008/20 | 2006/20 | 2007/20 | 2008/20 | 2006/20 | 2007/20 | 2008/20
07 08 09 07 08 09 07 08 09
96 95 92 91 90 83 46 45 40

Percentage of the relevant September S4 roll achiev  ing:

By end 1+ @ level 6 or better 3+ @ level 6 or better 5+ @ level 6 or better
of S5 2006/20 | 2007/20 | 2008/20 | 2006/20 | 2007/20 | 2008/20 | 2006/20 | 2007/20 | 2008/20
07 08 09 07 08 09 07 08 09
48 44 47 25 27 27 10 15 14

Percentage of the relevant September S4 roll achiev  ing:

By end 3+ @ level 6 or better 5+ @ level 6 or better 1+ @ level 7

of S6 2006/20 | 2007/20 | 2008/20 | 2006/20 | 2007/20 | 2008/20 | 2006/20 | 2007/20 | 2008/20
07 08 09 07 08 09 07 08 09
43 35 34 30 21 27 19 16 21

Key to symbols:

Counts and percentages for year groups which contain more than 0 but less than 5 pupils are
replaced by asterisks (**) because they could be misleading or lead to identification of individuals.

The symbol (##) indicates that the data are not available or comparable with other years. Possible
reasons for this include: the school has recently opened or merged with another school; S5 and S6
results for S1-S4 schools; S4, S5 and S6 results for S1-S2/S3 schools; cases where the relevant year
group roll figure is zero.

Level 3 and Level 4 data do not include “Skills for Work” attainment.
Approximately 10% of the year group achieved Level 3 and Level 4 passes in
these subject areas.
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INFORMATION FOR PARENTS 2009
SECONDARY SCHOOLS

| School: Ellon Academy | 1d No.: 110 - 5231132

Minimising Overall Absence

Absence recorded Absence recorded
(2007/2008) (2008/2009)
Average number of Average number of
half days absence half days absence
per pupil per pupil
Absence 20.9 24.2

Where schools have 9 openings per week, please note that all local authority and national figures are
based on 10 openings per week, and so are not directly comparable.

Key to symbols: The symbol (##) indicates that the data are not available or comparable with other
years.

For Information:

Scottish Credit and Qualifications Framework (SCQF)
levels:

Level 7 CSYS at A-C; Advanced Higher at A-C

Level 6 Higher at A-C

Level 5 Intermediate 2 at A-C; Standard Grade at 1-2
Level 4 Intermediate 1 at A-C; Standard Grade at 3-4
Level 3 Access 3 Cluster; Standard Grade at 5-6
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